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Purpose

This Policy aims to set out the approach to
achieve diversity on the Company’s board (the
“Board”) of directors (the “Directors”).

Vision

The Company recognises and embraces the
benefits of having a diverse Board to enhance
the quality of its performance.

Policy Statement

A truly diverse Board will include and make
good use of differences in the skills, regional
and industry experience, background, race,
gender and other qualities of Directors. These
differences will be taken into account in
determining the optimum composition of the
Board. All Board appointments will be based
on merit while taking into account diversity
(including gender diversity).

The Company aims to build and maintain
a Board with a diversity of Directors. The
Nomination Committee will review at least
annually the structure, size and composition
of the Board and where appropriate, make
recommendations on changes to the Board
to complement the Company’s corporate
strategy. In relation to reviewing and assessing
the Board composition, the Nomination
Committee will consider a number of aspects,
including but not limited to skills, professional
experience, educational background,
knowledge, expertise, culture, independence,
age and gender.
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Measurable Objectives

Selection of candidates will be based on a
range of diversity perspectives, including
gender, age, culture, educational and
background, ethnicity, regional and industry
experience, skills and length of service. Such
measurable objectives will be discussed
and reviewed annually by The Nomination
Committee for future Director’s candidate
selection. The ultimate decision on Directors’
appointment will be based on merit and
contribution that selected candidates will bring
to the Board.

The Nomination Committee will use its best
efforts, within three years from the Listing, to
identify and recommend at least one suitable
female candidate as the Director for the
Board’s consideration by the end of 2022,
subject to the Directors (i) being satisfied
with the competence and experience of the
relevant candidate after a reasonable review of
the necessary selection criteria in conjunction
with the future development plan of the
Group; (ii) satisfying their fiduciary duties to
act in the best interest of the Company and the
Shareholders and a whole when making the
relevant appointment.

The Company will continue to make efforts to
retain, train and recommend suitable female
candidates to the Board to improve gender
diversity of the Board.

Monitoring and Reporting

The Nomination Committee will report
annually, in the corporate governance report
contained in the Company’s annual report,
on the Board’s composition under diversified
perspectives, and monitor the implementation
of this Policy.
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6. Review of this Policy A A BUR

The Nomination Committee will review Z3fERARBURTT 2 AR > #2442 B &% 5
this Policy, as appropriate, to ensure the IR A i AN R » $844 % B & i & S nl pe %2
effectiveness of this Policy. The Nomination EATIERT > W R BT R o L
Committee will discuss any revisions that HEGE G R -

may be required, and recommend any such

revisions to the Board for consideration and

approval.
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